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Key Information
The Hideaway is the trading name of the Hidden Treasure Dicovery Centre CIC. We are 
currently recruiting paid staff and voluntary staff for the centre which is based in Partington 
Shopping Centre, Central Road, Partington. 

Key Information:
•	 There are a range of roles available for adults of all ages and abilities. 
•	 The	primary	place	of	employment	will	be	The	Hideaway,	Partington	Shopping	Centre,		
 Central Road, Partington, M31 4EL
•	 Positions	available	include	full-time,	part-time	and	voluntary.	Roles	vary	between	term-	
	 time	only,	holiday-time	only,	weekend	only	or	shift	work	over	7	days.	
•	 Full	training	will	be	provided.
•	 We	are	a	Christian	based	organisation.	For	some	roles	an	Occupational	Requirement		
	 exists	for	the	postholder	to	be	a	Christian	in	accordance	with	the	Equality	act	2010.		
 This does not apply to all roles and we welcome applications from people of all faith  
	 and	non-faith	backgrounds	for	the	majority	of	roles.	
•	 All	staff	must	be	comfortable	to	adhere	to	and	support	our	Values	Statement.
•	 We	strive	to	be	an	equal	opportunities	employer.
•	 Staff	development	is	of	the	highest	priority.	As	such	all	staff	will	be	assigned	a	personal		
 mentor to support them in their professional and personal development. This   
 additional support may include identifying additional training needs and pastoral  
	 support	where	required	on	an	on-going	basis.	
•	 All	staff	will	be	recruited	subject	to	completion	of	a	satisfactory	DBS	check	and		 	
	 references.	All	applicants	should	ensure	that	suitable	ID	is	available	in	readiness	for	a		
	 DBS	check	after	interview	stage.	

Completed applications should be sent to staff@hiddentreasureplay.com	by	specified	
deadline or posted through the door at The Hideaway, Central Road, Partington, 
Manchester	M31	4EL.	A	CV	may	be	included	with	an	application	but	will	not	be	accepted	
without a completed application form. 



Where are we up to?
This project has been in the planning 
since Easter 2017. The Hideaway 
opened to the public at the end of 
April 2018. Noah’s Ark cafe opens 
in July 2019 and will have a strong 
community focus. 

Where is it? 

The centre is a massive 680sqm 
of space situated on the 

entire upper floor of the busy 
Partington shopping centre in 

Trafford, South Manchester. 

in 
Phase 1 - The Hideaway
The Hideaway  opened in April 2018 with a basic ‘fit-out’ to 
allow us to establish the centre within the wider community. 
Since opening we have continued fundraising to develop 
our social mission and unique play equipment.

Phase 2 - Hidden Treasure
In the UK today the breadth of emotional and social issues 
that underpin so many indicators for deprivation are at an 
all time high. Experts agree that intervention with adults 
and even youth is now simply too late, we have to support 
our children, finding innovative ways to put in place those 
foundational building blocks which can equip the next 
generation, breaking them out of the inevitable cycles of 
brokenness, hopelessness and despair in both our poorest 
and not-so-poor communities. 

We believe that using a range of creative play activities we 
can help children to explore essential themes and discover  
for themselves who they are, why they matter, the potential 
they have and the importance of playing a positive role in 
society. We know that the Bible contains many stories and 
principles that talk about our value and potential and we 
plan to increasingly use some of these as a basis and theme 
for many of the activities and equipment.  

Our centre will be an incredible facility of the highest 
quality,.Alongside the incredible play equipment which 
aims to develop spirituality and self-worth in children in 
a whole new way, we will continue to run sessions and 
courses for the whole community. Noah’s Ark cafe is the first 
significant step towards our social mission and this will open 
in July 2019. It includes an education suite and community 
resource point. 

Community Benefit
Provide a safe, indoor play space for 
children aged 0-10

Community café for families and friends to 
meet and eat together

Children’s educational sessions and lessons

After-school clubs and educational support 
services

Youth and adult social courses with 
creche (parenting, money management, 
relationship support, life skills etc)

Local jobs, apprenticeships and work 
experience (including a staff pastoral 
support/mentoring/personal development 
programme)

Grants from surplus income will go to local 
groups operating outside the centre

Increase visitors to the town and help grow 
local economy

Dedicated sessions for SEN and those 
requiring special support

Trained volunteer befrienders from the 
community will build relationships and 
signpost users to additional support 
services. 

The	Hideaway	exists	for	the	benefit	of	
the	whole	community.	Featuring	fun	
play facilities, a community café and 

educational sessions and courses for all 
ages; all surplus income generated is used 
for	the	benefit	of	the	local	community	and	

wider region. 



Will	you	join	us?
We need a fantastic team of staff, volunteers, partners and supporters to enable the centre to run effectively. 
We’re looking for people of all ages and ability to join with us and become part of the Hidden Treasure 
project. 

Our Management team are from a range of backgrounds and experiences and the project is being spear-
headed by the team who have run the Love Partington project from the People’s Church in the last few years. 

Organisations can get involved by:

	 •	 Joining	us	as	an	official	partner	

	 •	 Provide	finance,	resources,	volunteers	or	other	support	as	appropriate

	 •	 Becoming	a	resource	partner	to	signpost	our	customers	to

Individuals can get involved by:

	 •	 Joining	us	on	our	staff	team

	 •	 Working	as	an	official	Volunteer	befriender	or	worker

	 •	 One-off	or	on-going	financial	support

	 •	 Join	our	prayer	support	team

What is Hidden Treasure all about?

Plans are still very much in development and we’re 
working closely 
with a fantastic 
team of architects 
and play specialists 
to design the 
perfect unique 
environment that 
children will want 
to visit again and 
again. 

The	Aims
To enable tens of thousands of individual 
children to understand more about their self-
worth and personal potential through creative 
play, stories, crafts and songs

To provide Partington, the surrounding area 
and the North-West Region with a central, 
stable, accessible, affordable and educational 
resource of the highest quality

To use all resources available to    
teach children three key principles:
o Everyone is valued and special
o Every child has infinite potential
o Every child has an irreplaceable role to 
play in their local and global community 

To use the facility to fund and host other 
essential community resources 

To increase visitors to Partington, boost local 
business and investment and provide jobs 
and training opportunities for local adults and 
youths

To develop a unique model for social 
transformation that will be rolled out 
throughout the UK. 

A	unique	play	centre;	the	
UK’s	first	themed	Play	Centre	
which uses fun and creative 

activities to help children 
explore their own worth, 
potential and spirituality 

through play.



The Hidden Treasure Discovery Centre CIC is a registered not-for-profit Social 
Enterprise. The company operates as a strictly not-for-profit organisation with 100% 
of surplus income going directly back into the local community through grants. Local 
organisations that fulfil the charitable aims of the organisation will be eligible to 
apply for a grant. 

The company has an executive board who are responsible for ensuring that all profits 
are used for the purposes outlined below and that the company operates at all times 
within the defined ethos, for the stated charitable aims and objectives. 

Charitable	Aims	and	Objectives: How	we	will	achieve	this:

Education of children, young people and adults with 
an emphasis upon personal and social development, 
spirituality and religious education.

To support and enhance the work of schools with 
regards to religious education and children with 
special needs or those requiring alternative education 
provision. 

To use creative play and the arts to help children 
explore their own self-worth, gifts and potential for a 
positive future – putting in firm foundations on which 
to build through the coming years. 

Bring about social transformation by breaking cycles 
of deprivation through education, relationships, 
personal support and partnership with other local 
organisations with a focus on the most deprived 
communities in the UK. 

Provide fulfilling life-long careers and training for 
many young adults, raising leaders and boosting the 
local economy.

Providing a state-of-the-art play facility with totally unique 
play equipment which use biblical themes and stories to 
help children to explore and understand their value and 
potential. 

Through a café, classroom and resource space which is 
used for schools lessons, free community courses (youth 
and adults), therapeutic interventions, personal support 
and mentoring and social interaction/relationship 
building. 

Working closely with local service providers and partners 
to ensure that vital local services are provided, not lacking 
and not duplicated and that those most in need are 
signposted to the most appropriate support. 

Working closely with local churches and groups to provide 
free community events and activities and ensure that the 
centre is fully accessible and affordable for local people. 

By running a self-sustaining, profit-generating business, 
we will provide much needed local funding through a 
grant giving programme; thereby ensuring that services 
that are unsuitable to be run out of the centre can be 
provided elsewhere in the community. 

Employ local staff with a huge emphasis on training, 
apprenticeships, qualifications, personal mentoring and 
leadership development.

By situating the building in the heart of the local shopping 
centre and bringing thousands of additional visitors to 
the area each year, this will provide a boost to the local 
economy. 

Our	Christian	Ethos
Appoint a board to ensure ‘people before profit’ and 
that all profits are donated for the direct improvement 
of the area 

Use the centre to provide employment, support, 
training, education and meeting the needs of the local 
community 

Promote unity, family life, positive parenting and 
finding creative ways to support and enhance this 

Being a centre that embraces and cares for all people 
from all backgrounds, regardless of faith, culture, race 
or lifestyle; valuing all equally 

Use Biblical stories, principles and teachings to 
emphasise every individual’s value, worth and 
potential and to encourage children to love and care 
for the community and world around them 

Partner with local churches, schools and organisations 
to provide area wide special events and activities.

Long	term	Objectives	-	
    15 year goals

A life-changing centre within an accessible distance of 
every child in the UK – all situated at the heart of some of 
the most deprived communities in Britain. 

Measurable, visible impact upon tens of thousands of 
families with generational cycles of physical, emotional 
and spiritual deprivation broken and seeing many people 
‘giving back’ to the local community in all kinds of ways. 

Governance	and	Charitable	Aims	and	Objectives



Our	Values	and	Ethos
The	 Hidden	 Treasure	 Discovery	 Centre’s	 (T/A	 the	 Hideaway)	 work	 is	 underpinned	 by	 a	 clear	
definition	of	its	Ethos	and	Values,	which	affirms	the	Christian	origins	of	the	company	and	its	ongoing	
day-to-day	working	principles.	
A	Statement	of	ethos	and	values	is	in	place	(see	below)	to	demonstrate	how	the	Christian	Faith	
energises	the	organisation’s	work	and	sustains	its	culture,	galvanising	its	long-term	cohesion.	The	
Directors’,	Executive	Board	and	Management	posts	within	the	organisation	have	been	recognised	
as	carrying	a	Genuine	Occupational	Requirement.	This	is	to	ensure	that	the	organisation’s	distinctive	
Christian basis is sustained and prioritised as the organisation continues to develop. 
The Hidden Treasure Discovery Centre is an inclusive Christian organisation, working with and 
supporting people from all sections of the community. In particular the Statement explains how 
organisations	and	individual	people	from	all	faiths	or	no	faith	can	identify	with	and	benefit	from	
the	services	and	support	that	the	organisation	provides:	

Statement of Ethos & Values: ‘For individual and Community Transformation’
We maintain the	Company’s	Christian	ethos	which	is	founded	on	a	belief	 in	God	the	Father	as	
Creator, Jesus Christ the Son of God the Redeemer, and The Holy Spirit, the Enabler and third 
person	of	the	Trinity.	The	organisation	also	affirms	that	the	practical	application	of	the	Christian	
faith	in	accordance	with	the	Bible	should	be	expressed	in	daily	work	and	living.	
As	a	Christian organisation working with and supporting people from all sections of the community, 
we recognise the need to set out our values. These are clearly drawn from our Christian faith and 
our aim is that all our staff, volunteers, clients, service users, funders and business partners should 
be	able	to	identify	with	the	benefits	of	the	organisation’s	work	and	ethos:	

PEOPLE 
We seek to empower staff to meet the needs and expectations of our clients and other service 
users	 as	 well	 as	 the	 requirements	 of	 the	 organisation	 overall.	 We	 will	 support	 staff	 through	 a	
comprehensive induction and training programme, backed up by strong supervision and an 
external mentor to assist with professional and personal development. Hidden Treasure seeks to 
establish a culture that encourages teamwork, rewards creativity and innovation, and welcomes 
imaginative suggestions. Key attributes that Hidden Treasure seeks in all its staff members and 
volunteers include valuing one another, honesty and integrity, the importance of the individual, 
respecting	differences,	a	profound	compassion,	and	working	in	an	inclusive,	non-discriminatory	
and	non-judgemental	way.	

PARTNERSHIP 
We expect	all	staff	to	work	together	to	achieve	the	aims	and	objectives	of	the	organisation.	To	
achieve this, staff will act as team players in supporting one another, recognising that more is 
achieved through harmony. We acknowledge and value contributions to our operation arising from 
the	diversity	of	staff	who	join	the	organisation,	and	actively	look	to	promote	links	and	partnerships	
between the  organisation and other service providers, local groups and agencies. To ensure all 
staff work as team players, we seek to create an environment where openness, trust and support 
of	one	another	is	expected.	Our	formal	supervision	policies	place	this	expectation	on	all	staff.	

PERFORMANCE 
Our	philosophy is to recognise the dignity and diversity of our clients and service users, to respect 
their	 independence,	and	 to	work	with	 them	to	help	meet	 their	needs.	Our	 staff	will	create	an	
environment where our clients and service users are encouraged to take control of their lives 
and	have	 the	ability	 to	exercise	choice	wherever	possible.	All	 staff	and	volunteers	will	accept	
their responsibility and accountability to treat clients and service users as they would wish to be 
treated, and challenge any practice that does not meet this standard at all times. Respect for 
the individual’s freedom of choice will be paramount at all times. We strive for excellence and the 
highest	quality	of	service	delivery	in	all	services	provided	at	all	times.	


